Alberta Roller Derby Association: Anti-discrimination Policy
Anti-discrimination and harassment
Alberta Roller Derby Association (ARDA) is committed to providing an environment in which people are
treated fairly and equitably and that is, as far as practicable, free from all forms of discrimination and
harassment.
We recognise that people may not be able to enjoy themselves or perform at their best if they are
treated unfairly, discriminated against or harassed.

1. Discrimination
Unlawful discrimination involves the less favourable treatment of a person on the basis of one or more
of the personal characteristics protected by the Alberta Human Rights Commission (AHRC).
The personal characteristics protected by anti-discrimination laws include attributes such as race, age,
disability, gender, sexual orientation, and religious belief.
Discrimination can be either direct or indirect.
 Direct discrimination occurs if a person treats, or proposes to treat, a person with a protected
personal characteristic unfavourably because of that personal characteristic.
 Indirect discrimination occurs if a person imposes, or proposes to impose, a requirement, condition
or practice that will disadvantage a person with a protected personal characteristic and that
requirement, condition or practice is not reasonable.
For the purposes of determining discrimination, the offender’s awareness and motive are irrelevant.

2. Harassment
Harassment is any unwelcome conduct, verbal or physical, that intimidates, offends or humiliates
another person and which happens because a person has a certain personal characteristic protected by
AHRC.
The offensive behaviour does not have to take place a number of times, a single incident can constitute
harassment.
Sexual harassment is one type of harassment. Sexual harassment is unwelcome conduct, remarks or
innuendo of a sexual nature. It covers a wide range of behaviours and can be verbal, written, visual or
physical. Sexual harassment is not limited to members of the opposite sex.

3. Prohibition against Discrimination and Harassment
We prohibit all forms of harassment and discrimination based on the personal characteristics.
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Any person who believes they are being, or have been, harassed or discriminated against by another
person or organisation bound by this policy is encouraged to raise their concerns with us. A person may
make an internal complaint, and in some circumstances, they may also be able to make a complaint to
an external organisation. (Refer to Grievance and Appeal Policy)

4. Intimate Relationships
ARDA understands that consensual intimate relationships (including, but not limited to sexual
relationships) between coaches, officials, and adult athletes may take place legally. However, this policy
will help ensure that the expectations of coaches or officials are clear and, to ensure that if an intimate
relationship does exist or develop between a coach, official, or an adult athlete, that relationship will be
managed in an appropriate manner.
Coaches and officials are required to conduct themselves in a professional and appropriate manner in all
interactions with athletes. In particular, they must ensure that they treat athletes in a respectful and fair
manner, and that they do not engage in sexual harassment, bullying, favoritism or exploitation.
If a consensual intimate relationship does exist or develop between an adult athlete and a coach or
official, the coach or official is expected to ensure that the relationship is appropriate and that it does
not compromise impartiality, professional standards or the relationship of trust the coach or official has
with the athlete and/or other athletes.
In assessing the appropriateness of an intimate relationship between a coach or official and an adult
athlete, relevant factors include, but are not limited to:
 the relative age and social maturity of the athlete;
 any potential vulnerability of the athlete;
 any financial and/or emotional dependence of the athlete on the coach or official;
 the ability of the coach or official to influence the progress, outcomes or progression of the
athlete’s performance and/or career;
 the extent of power imbalance between the athlete and coach or official; and
 the likelihood of the relationship having an adverse impact on the athlete and/or other athletes.
It will often be difficult for a coach or official involved in an intimate relationship with an adult athlete to
make an objective assessment of its appropriateness and accordingly they are encouraged to seek
advice from the their home team/league to ensure that they have not involved themselves in
inappropriate or unprofessional conduct.
If a coach, official, or athlete believes they are being, or have been, harassed they are encouraged to
seek information and support from the Grievance Officer. Our complaints procedure is outlined in
Grievance and Appeal Policy.
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5. Gender Identity
Gender identity means the gender-related identity, appearance or mannerisms or other gender-related
characteristics of a person. This includes the way people express or present their gender and recognises
that a person’s gender identity may be an identity other than male or female. Some terms used to
describe a person’s gender identity include trans, transgender and gender diverse.

6. Gender Identity Discrimination and Harassment
AHRC provides protection from discrimination against people on the basis of their gender identity.
ARDA is committed to providing a safe, fair and inclusive sporting environment all where people can
contribute and participate. We will not tolerate any unlawful discrimination or harassment of a person
because of their gender identity.
All persons, regardless of gender identity, are entitled to be treated fairly and with dignity and respect at
all times. We will not tolerate any unlawful discrimination or harassment of a person because of their
gender identity. This includes discrimination or harassment of a person who is transgender or
transsexual, who is assumed to be transgender or transsexual or has an association with someone who
has or is assumed to be transgender or transsexual. (Refer to Grievance and Appeal Policy)
We expect all people bound by this policy to act with sensitivity when a person is undergoing gender
transition/affirmation. If any person believes that they are being, or have been, harassed or
discriminated against by another person or organisation bound by this policy because of their gender
identity, they may make a complaint.

7. Participation in Sport
ARDA recognises that excluding people from participating in sporting events and activities because of
their gender identity may have significant implications for their health, wellbeing and involvement in
community life. We are committed to supporting participation in our sport on the basis of the gender
with which a person identifies.
If issues of performance advantage arise, we will consider whether the established discrimination
exceptions for participation in sport are relevant in the circumstances. Discrimination is unlawful unless
an exception applies.

